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August 10, 2009 
      Dear MCCC Colleagues: 

Enclosed are materials to assist you in your vote to ratify the proposed 2009-2012 collective 
bargaining Agreement. In addition to your ballot and a return envelope, you will find the 
Memorandum of Agreement, and a two-sided salary worksheet that determines your salary increase 
for each year.  Ballots must be received at the MCCC office by 4:00 PM September 16th. 

The general economic terms of the four year Agreement is an 8.5% increase in the overall 
MCCC payroll as follows: July 1, 2009 0% (with the remaining 1/3 of the licensures and certification 
points to be paid by the colleges); July 1, 2010 a 1.5% increase; July 1, 2011 a 3.5% increase; and July 
1, 2012 another 3.5% increase, for a total of 8.5% over the four year period. There are no take backs, 
and we were able to set up three joint labor/management committees to look into issues of concern to 
our members. The committees and other minor language changes are spelled out in the enclosed 
MOA.    

The Day Team prepared an extensive demand package, but because of the state’s fiscal 
situation, we never bargained contract language for this Agreement. Rather, we were given a short 
window to bring to you for ratification the 8.5% salary package that the other higher education units 
had already been offered (and ratified). During these difficult economic times, the team decided to 
bring the 8.5% offer to you for ratification rather than go into a prolonged bargaining process, which 
may have resulted in an even smaller economic offer than the current 8.5%.  

Once we accepted the 8.5% offer, the team did its best to try to restore internal equity using the 
current classification system. Over the last few years, new hires have been paid starting salaries that 
included higher base salaries, as well as a higher dollar value for all classification points received. The 
team tried to remedy the inequities that have resulted, by recalculating all professional staff salaries in 
a particular grade and all faculty salaries so that everyone would have had a salary based on the same 
base salary and point values. To achieve our goal of internal equity would require almost four million 
dollars more than the 8.5% salary pool provided. 

The salary package you are voting on is a step in eliminating internal inequities. Should you 
vote for ratification, all professional staff within each grade and all faculty will be paid at the same 
base rate, except for those unit members hired in 2008, who have a higher base rate.  When you look at 
the salary calculation table you will see that new hires receive smaller pay increases in 2011 and 2012 
because they had been hired at higher base and point values than their more senior colleagues.  

Given the very limited amount of money offered by the state, the Team has done its best to 
address internal inequities by paying classification points at the same rate to all members, and 
increasing the base rate of pay for nearly everyone. Obviously this is not a great deal, but under the 
extreme economic circumstances we believe it is the best we can do considering all alternatives. We 
urge you to vote YES and ratify the 2009-2012 Agreement.   
   
In Solidarity, 
 
Rick Doud,     Tiffany Magnolia, 
Day Team Chair    Day Team Vice-Chair 
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 2009-2012 SALARY INCREASE WORKSHEET PAGE 2

The salary increase worksheet on the reverse side reflects the minimum salary
increases per year for all unit members based on base rate increases and payment for
seniority and experience points only. (See calculation below.)  Beginning in 2010 any
additional points earned, e.g., new licensures and certifications, post tenure evaluations,
new degrees, and change in rank will be paid the semester after the points were earned at
the dollar point value for that year.

The amount of yearly salary increases were calculated based on paying points for
seniority and experience in years 2010-2012, and by increasing base rate salary
minimums in years 2011 and 2012. The example below is an illustration of how the
yearly salary increases shown on the reverse side for a faculty member with a Masters
degree, hired prior to 7/1/06, were determined. The same formula is used to calculate all
salary increases depending on your date of hire, as well as professional staff grade. If you
want more information on the salary calculations check out the link on our website:
www.mccc-union.org/Compute.

 July 1, 2010 2010 SALARY INCREASE

8 points seniority/8 points experience
16 points X $55.78 = $892.00 $892.

 July 1, 2011 2011 SALARY INCREASE

8 points seniority/8 points experience
16 points X $57.68 =  $922.85
The new 2011 Minimum   $39, 278
Minus the 2005 Minimum $37,950 +
Difference equals                 $1,328               $1,328
Total increase points plus base difference  =   $2,250          $2,250.85

 July 1, 2012 2012 SALARY INCREASE

8 points seniority/8 points experience
16 points X $57.68 =  $922.85
The new 2012 Minimum $40,751
Minus the 2011 Minimum $39,278 +
Difference equals                 $1,473               $1,473
Total increase points plus base difference  =   $2,395.85          $2,395.85

2009 POINT VALUE $53.95 X 3.4% = $55.78 NEW 2010 POINT VALUE

2010 POINT VALUE $55.78 X 3.4% = $57.68 NEW 2011/2012 POINT VALUE

2005 MINIMUM SALARY $37,950 X 3.5% = $39,278 2011 MINIMUM SALARY

2011 MINIMUM SALARY $39,278 X 4.0% = $40,849 2012 MINIMUM SALARY
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