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On January 28, 1984, John R. Chase from Massasoit Community College and
the Secretary of the MCCC announced his candidacy for President of our
affiliate, MTA. To date, the only other candidate is the incumbent vice president,

Nancy Finklestein of Malden.

Active in a variety of leadership roles since 1968, Chase asserted, “It is time
for our membership to unify for positive change in Massachusetts education pre-
primary through post graduate learning.” Long associated with the slogan MTA in
Unity, K-G, Chase announced that he will be distributing a series of com-
munications to the delegates who are the electors at the MTA Annual Meeting

held on May 4 and 5.

The MCCC Negotiating Team has spent almost 400 hours trying to obtain a decent
settlement for the MCCC membership. Management continues to take a hard-line
attitude which includes give backs and status quo language. The MCCC Team has
been given a mandate from the membership—improve our contract. Management's
Team goal is to “bury the membership”. Some major differences in the Teams:

MCCC
B The Team is working from an
asking package from the Negotiating
Committee put together from surveys
collected from the membership.

B The Team has full authority to
agree to and sign off on any article
they believe is complete. They are
active participants in good faith
bargaining attempting to come to a
good faith settlement.

B The Team wants a standardized
workload without increases for anyone.

B The Team is asking for a salary
package that will give us parity, and
from a mandate from the member-
ship—no metit. .

B The Team is asking for automatic
promotions whereby all unit members’
receive a step,increase each year
and when they reach the end of that
schedule, they move to another rank

Management

B Management is negotiating a
package put together by a few presi-
dents and negotiated without any of
them at the table.

B Management has sent in
Negotiators without authority to sign
off on any article without first
checking with some presidents. (Time
in caucuses is spent playing Scrabble
or Trivial Pursuit)

B Management acknowledges that
our productivity is high; they still want
to increase our workload.

B Management proposes a salary
package that will not give us parity,
and they take almost 25 percent of it
back to be handed out at their
discretion.

B Management refuses to convert
ranks for upward mobility, and say
automatic promotions are demeaning.
Management continues to want to
make promotions as painful as
possible.

The MCCC Team will continue working at the table to raise our wages and con-
ditions of employment to reflect the dignity and integrity of the teaching profession.
they are only asking for that which everyone deserves—simple respect, nothing

more, nothing less.






