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weekends for February, March and April—approximately 65 days (excluding days
of prescheduled meetings). Management agreed to meet only through February
9, and gave dates of Jan. 26, 27, 31, Feb. 1, 2, 7, and 9. Since management's
team will be meeting with the college presidents on January 25, these bargain-
ing dates are subject to change.

The state colleges and universities have finished their contract negotiations.
They expect to ratify at the end of January and beginning of February, respect-
ively. We must keep in mind that both of these segments went to the table in a
much better position than the MCCC. On salary alone, the universities are higher
than the national average and the state colleges are at or above the national
average, and, as a result, their percent increases will translate into higher dollar
amounts since their salaries are higher, The already superior and professional
contract language did not require much refinement; whereas, the MCCC has to
reform its entire contract. One of the last issues to be resolved in both contracts
was the tuition/remission situation. A Memorandum of Agreement was signed
stating that the Board of Regents would develop and implement a systemwide
tuition/remission policy for 100 percent tuition waiver for day and evening
courses for unit members, spouses and children to all state institutions except
the Medical School. This policy is to be implemented no later than September,
1984, and may be retroactive to Spring, 1984.

B To the Berkshire Eight. Karen Border, Nancy Delaiti, M. Pat Fasce, Bernice
Morehead, Barbara Nichols, Helen Plunkett, Beatrice Selig and Anne E. Wojtkow-
ski charged the college president, Jonathan M. Daube, with sex discrimination in
pay and academic promotions. The grievance arose after two men and no
women were promoted to professor giving the school 21 male professors and
only two female professors. In addition, 19 out of the 21 men receive higher
salaries than the two women. President Daube conceded that there is an
imbalance, but blamed it on the contract. The women have also filed with the
Massachusetts Commission Against Discrimination and the Equal Employment
Opportunity Commission in order to protect their rights since the Regents has
not observed its deadlines in rendering decisions.

The MCCC is presently investigating the possibility of filing a suit patterned
after the Framingham State College sex discrimination suit. Last July, a federal
judge, after finding Framingham guilty of paying women less than men, ordering
the institution to award $500,000 in back pay to 50 female teachers.

B To President Provo from Greenfield Community College for sending his direc-
tor of personnel, Jeff Wallace, to take down the names of unit members
demonstrating. Gov. Dukakis came to Greenfield to dedicate an industrial park,
and unit members went to the train station to try and enlist the support of Gov.
Dukakis with regard to the MCCC's negotiations. Mr. Wallace had been directed
to make a list of all unit members participating in this demonstration.

B To President Clifford Peterson in the resclution of a grievance at Step | con-
cerning a workload/harrassment grievance whereby he assured the grievant a
compatible workload, equitable treatment and fair evaluations. In addition, all
objectional materials were removed from her personnel file.

B To Quinsigamond Community College and other campuses who have set up
a sophisticated unit member contact system. At QCC, each member of the
Executive Committee is responsible for contacting, keeping informed, getting
feedback and being aware of specific concerns of approximately eight unit mem-
bers, thus enabling a constant flow of information.






