State House SB 1173:
The Opportunity for an Informed Choice between the Optional Retirement Plan and the State Employees Retirement System

· SB 1173 is a bill that would allow employees enrolled in the state’s Optional Retirement Plan (ORP) a one-time opportunity to transfer to, and buyback creditable service in, the State Employees Retirement System (SERS) at no cost to the state.
· SB 1173 was filed to address the retirement security concerns of ORP-enrolled employees, in the wake of enrollment procedures that were unfair and fraught with error. In 1994 the ORP was first offered to faculty in the MCCC. It was a new plan, and ORP enrollment and related faculty orientation practices have been inconsistent and problematic.

Inadequate Communications:

1. The ORP was too often not communicated clearly or accurately to faculty by HR Departments, ORP plan representatives or financial consultants.
 
2. False information was communicated to faculty about the ORP. Many were told by ORP providers, HR personnel, and financial advisors that Social Security offsets (GPO/WEP) would not affect their past earnings if they enrolled in the ORP. This was a key reason why second-career faculty selected the ORP.
3. Some ORP providers still communicate incorrect information about the GPO/WEP offsets to these faculty. 

4. Human Resources Departments across the state were inconsistent as to how faculty were oriented to these important retirement options. 

Ineffective Comparisons:

1. ORP was not compared appropriately to the SERS, so educators could not make informed decisions about their retirement options.

2. Some employees thought the ORP was the only state retirement option for faculty. They thought their only choice was among vendors selling their investment products. 

3. Human Resources Departments did not set up seminars that would focus on the benefits of SERS, yet representatives from Lincoln Life, TIAA-CREF, or VALIC made frequent visits to campuses at HR arranged seminars.

4. ORP providers also made frequent visits to faculty offices. Too often, the only communication about the SERS came from these ORP providers who were not necessarily prepared, inclined or obligated to communicate SERS information in a comprehensive way. 

5. Some faculty thought the ORP was in addition to the SERS. 

(See reverse side.)
Important ORP Enrollment Omissions:
· Balanced and comprehensive discussions about the SERS and ORP did not occur in many instances. Faculty indicated they had little information about the SERS and lacked crucial details to make good decisions. 

· Some had military experience and teaching experience they could have bought back had they enrolled in the SERS. No-one was adequately informed that they would be locked out of early retirement incentives offered to other state employees.
Inappropriate Pressure or Persuasion:

· Faculty felt pressured to join this plan. Some were reminded by Human Resources (HR) personnel that they had no guarantee of tenure, so the ORP was the safer or better plan for them. Since they had no job security and HR was emphasizing this, many felt the ORP was the logical option.
· HR Departments overall were not retirement plan neutral. Faculty were encouraged to enroll in the ORP instead of the SERS on many campuses and told “this was the better plan” for them.
· The ORP has a 90 day sign-up policy during a particularly intense time. New faculty are typically hired at the beginning of a semester and must immediately focus on preparing courses and learning many important details about their job, department, students, and campus. It is difficult for employees to make thoughtful decisions under these circumstances. Many were encouraged to sign up for the ORP immediately. (Some states have sign-up periods of two years or more for similar plans.)
Inadequate Retirement Security:   

· Community colleges have hired many second career individuals in the allied health and science fields to serve students and communities. Many ORP faculty took a pay cut to teach and will be further penalized because they will have no retirement security. 

· The ORP offers little in the way of a retirement safety net for faculty and will be especially punitive to second-career faculty with Social Security earnings. They will lose significant portions of their own or their spouses’ retirement earnings because of the GPO/WEP offsets.
· Faculty will be forced to work well beyond retirement age to make ends meet or may have to turn to welfare.

Please support SB 1173:
Allow ORP-enrolled employees to buy into the State Employees Retirement System. Give them the right to an informed choice about their retirement security. It is as a matter of simple fairness.
For further information:
· Email Diana (Donnie) McGee, MCCC Vice President, at vice-president@mccc-union.org 
